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îñ¤ö¢ð¢ ðô¢îñ¤ö¢ð¢ ðô¢îñ¤ö¢ð¢ ðô¢îñ¤ö¢ð¢ ðô¢è¬ôè¬ôè¬ôè¬ôè¢è¢è¢è¢èöèñ¢, îë¢ê£×ó¢èöèñ¢, îë¢ê£×ó¢èöèñ¢, îë¢ê£×ó¢èöèñ¢, îë¢ê£×ó¢    

SC/ST ð¤ó¤õ¤ù¼è¢è£ù SC/ST ð¤ó¤õ¤ù¼è¢è£ù SC/ST ð¤ó¤õ¤ù¼è¢è£ù SC/ST ð¤ó¤õ¤ù¼è¢è£ù Þì å¶è¢è¦́Þì å¶è¢è¦́Þì å¶è¢è¦́Þì å¶è¢è¦́     ðí¤ò¤ìé¢èÀè¢è£ù èô¢õ¤î¢ î°î¤è÷¢ðí¤ò¤ìé¢èÀè¢è£ù èô¢õ¤î¢ î°î¤è÷¢ðí¤ò¤ìé¢èÀè¢è£ù èô¢õ¤î¢ î°î¤è÷¢ðí¤ò¤ìé¢èÀè¢è£ù èô¢õ¤î¢ î°î¤è÷¢    

(õ¤÷ñ¢ðó âí¢.19/2017 ºîô¢ 28/2017 õ¬ó)(õ¤÷ñ¢ðó âí¢.19/2017 ºîô¢ 28/2017 õ¬ó)(õ¤÷ñ¢ðó âí¢.19/2017 ºîô¢ 28/2017 õ¬ó)(õ¤÷ñ¢ðó âí¢.19/2017 ºîô¢ 28/2017 õ¬ó)    

 

.1. ªñò¢ò¤òô¢ªñò¢ò¤òô¢ªñò¢ò¤òô¢ªñò¢ò¤òô¢----    «ðó£ê¤ó¤òó¢«ðó£ê¤ó¤òó¢«ðó£ê¤ó¤òó¢«ðó£ê¤ó¤òó¢ ðí¤ò¤ìî¢î¤ø¢è£ù èô¢õ¤î¢î°î¤è÷¢ 
 

1. º¶ï¤¬ô îî¢¶õñ¢ / îñ¤ö¢  ðì¢ì «ñø¢ð®ð¢ð¤ô¢ 50 êîõ¦îñ¢ /  ð¤ è¤«ó´ Üô¢ô¶  Üîø¢° 
Þ¬íò£ù è¤«ó´ ñî¤ð¢ªðí¢í¤ø¢°ñ¢ °¬øò£î  ñî¤ð¢ªðí¢è÷¢ ªðø¢ø¤¼î¢îô¢. 

2. îî¢¶õñ¢/îñ¤ö¤ô¢ º¬ùõó¢ ðì¢ìñ¢ ªðø¢ø¤¼î¢îô¢ 
ñø¢Áñ¢ 

ðô¢è¬ôè¢èöè ñ£ù¤òè¢°¿ ï¤ó¢íò¤î¢¶÷¢÷ ð¤ø î°î¤è÷¢ 

õ¤¼ñ¢ðî¢îè¢èî¢ î°î¤è÷¢ 

1. ¬êõê¤î¢î£ï¢îñ¢ / ¬õíõ ê¤î¢î£ï¢îñ¢  ñø¢Áñ¢ ðè¢î¤ Þôè¢è¤òî¢î¤ô¢ Ýò¢¾ 

ªêò¢î¤¼î¢îô¢. 

 

õò¶: 1.7.2017 Üù¢Á 35 õò¶ ï¤¬ø¾ ªðø¢ø¤¼è¢è «õí¢́ ñ¢. 50è¢° ñ¤è£ñô¤¼è¢è «õí¢́ ñ¢. 

ê¤øð¢¹î¢ î°î¤ ªðø¢øõó¢èÀè¢° õò¶ õóñ¢¹ î÷ó¢î¢îð¢ð´ñ¢. î£ö¢î¢îð¢ðì¢ì ðöé¢°® Þùî¢îõ¼è¢° 5 

Ýí¢́ è÷¢ õ¬ó î÷ó¢î¢îð¢ð´ñ¢. 

 

 

2. ªî£ô¢ôø¤õ¤òô¢ ªî£ô¢ôø¤õ¤òô¢ ªî£ô¢ôø¤õ¤òô¢ ªî£ô¢ôø¤õ¤òô¢ ----    Þ¬íð¢«ðó£ê¤ó¤òó¢Þ¬íð¢«ðó£ê¤ó¤òó¢Þ¬íð¢«ðó£ê¤ó¤òó¢Þ¬íð¢«ðó£ê¤ó¤òó¢ ðí¤ò¤ìî¢î¤ø¢è£ù èô¢õ¤î¢î°î¤è÷¢ 

 

1. º¶ï¤¬ô Üø¤õ¤òô¢ ðì¢ì «ñø¢ð®ð¢ð¤ô¢ 50 êîõ¦îñ¢ ñî¤ð¢ªðí¢è÷¢ ªðø¢ø¤¼î¢îô¢ 

            2.  Üø¤õ¤òô¢ ð£ìî¢î¤ô¢ º¬ùõó¢ ðì¢ìñ¢ ªðø¢ø¤¼î¢îô¢ 

                 ñø¢Áñ¢ 

                 ðô¢è¬ôè¢èöè ïô¢¬èè¢°¿ ï¤ó¢íò¤î¢¶÷¢÷ ð¤ø î°î¤è÷¢ 

 

 õ¤¼ñ¢ðî¢îè¢èî¢ î°î¤è÷¢ 

 ªî£ô¢ôø¤õ¤òô¢ ê£ó¢ï¢î ªð£¼í¢¬ñè÷¤ô¢ Ëô¢è¬÷/Ýò¢¾è¢ èì¢́ ¬óè¬÷ ªõ÷¤ò¤ì¢®¼î¢îô¢. 

 

õò¶: 1.7.2017 Üù¢Á 30 õò¶ ï¤¬ø¾ ªðø¢ø¤¼è¢è «õí¢́ ñ¢. 45è¢° ñ¤è£ñô¤¼è¢è «õí¢́ ñ¢. 

ê¤øð¢¹î¢ î°î¤ ªðø¢øõó¢èÀè¢° õò¶ õóñ¢¹ î÷ó¢î¢îð¢ð´ñ¢. î£ö¢î¢îð¢ðì¢ì ðöé¢°® Þùî¢îõ¼è¢° 5 

Ýí¢́ è÷¢ õ¬ó î÷ó¢î¢îð¢ð´ñ¢. 
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3. ªñ£ö¤ªðòó¢ð¢¹ªñ£ö¤ªðòó¢ð¢¹ªñ£ö¤ªðòó¢ð¢¹ªñ£ö¤ªðòó¢ð¢¹----    àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢ ðí¤ò¤ìî¢î¤ø¢è£ù èô¢õ¤î¢î°î¤è÷¢ 

1. º¶ï¤¬ô îñ¤ö¢ ðì¢ì «ñø¢ð®ð¢ð¤ô¢ 50 êîõ¦îñ¢  ñî¤ð¢ªðí¢è÷¢ ªðø¢ø¤¼î¢îô¢ 

2. ðô¢è¬ôè¢èöè ïô¢¬èè¢°¿ ïìî¢¶ñ¢ õ¤ó¤¾¬óò£÷ó¢èÀè¢è£ù î°î¤î¢ «îó¢¾ / 
Þ¬íò£ù î°î¤î¢ «îó¢¾ 

 

õ¤¼ñ¢ðî¢îè¢èî¢ î°î¤è÷¢ 

1. îñ¤ö¤ô¢  º¬ùõó¢ ðì¢ìñ¢ ªðø¢ø¤¼î¢îô¢ 
2. îñ¤ö¢ ï¦é¢èô£è ã«îÂñ¢ æó¢ Þï¢î¤ò ªñ£ö¤ò¤òô¢ ðì¢ìòñ¢ 
3. àôè ªñ£ö¤è÷¢ ã«îÂñ¢ åù¢ø¤ô¢ Üø¤¾ 
4. ªñ£ö¤ªðòó¢ð¢¹î¢î¤ø¬ù ï¤Ïð¤è¢°ñ¢ ðí¤è÷¢   

 
4. êÍè Üø¤õ¤òô¢ êÍè Üø¤õ¤òô¢ êÍè Üø¤õ¤òô¢ êÍè Üø¤õ¤òô¢ ----    àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢ ðí¤ò¤ìî¢î¤ø¢è£ù ªð£¶ èô¢õ¤î¢î°î¤è÷¢ 

1. êÍèð¢ ðí¤ (MSW)/ êÍèõ¤òô¢  º¶ï¤¬ô ðì¢ì «ñø¢ð®ð¢ð¤ô¢  50 êîõ¦îñ¢ ñî¤ð¢ªðí¢è÷¢ 

ªðø¢ø¤¼î¢îô¢ 

2. ðô¢è¬ôè¢èöè ïô¢¬èè¢°¿ ïìî¢¶ñ¢ õ¤ó¤¾¬óò£÷ó¢èÀè¢è£ù î°î¤î¢ «îó¢¾ / 
Þ¬íò£ù î°î¤î¢ «îó¢¾ 

 

õ¤¼ñ¢ðî¢îè¢èî¢ î°î¤è÷¢ 

1. ªî£ìó¢¹¬ìò ð£ìî¢î¤ô¢¢  º¬ùõó¢ ðì¢ìñ¢ ªðø¢ø¤¼î¢îô¢ 
2.   áóè ñø¢Áñ¢ ïèó¢ð¢¹ø ªð£¼÷£î£ó ªî£ìó¢ð£ù Ýò¢¾, è÷ð¢ðí¤ ÜÂðõñ¢. 

3.   êÍèð¢ðí¤ ªî£ìó¢ð£ù è÷ð¢ðí¤ 

 

5. ªñ£ö¤ò¤òô¢ ªñ£ö¤ò¤òô¢ ªñ£ö¤ò¤òô¢ ªñ£ö¤ò¤òô¢ ----    àîõ¤ð¢ «ðó£ê¤ó¤òó¢àîõ¤ð¢ «ðó£ê¤ó¤òó¢àîõ¤ð¢ «ðó£ê¤ó¤òó¢àîõ¤ð¢ «ðó£ê¤ó¤òó¢ ðí¤ò¤ìî¢î¤ø¢è£ù èô¢õ¤î¢î°î¤è÷¢ 

1. º¶ï¤¬ô ªñ£ö¤ò¤òô¢ ðì¢ì «ñø¢ð®ð¢ð¤ô¢ 50 êîõ¦îñ¢ ñî¤ð¢ªðí¢è÷¢ ªðø¢ø¤¼î¢îô¢ 

2. ðô¢è¬ôè¢èöè ïô¢¬èè¢°¿ ïìî¢¶ñ¢ õ¤ó¤¾¬óò£÷ó¢èÀè¢è£ù î°î¤î¢ «îó¢¾ /  
Þ¬íò£ù î°î¤î¢ «îó¢¾ 

 

õ¤¼ñ¢ðî¢îè¢èî¢ î°î¤è÷¢ 

1. ªñ£ö¤ò¤òô¢ ð£ìî¢î¤ô¢¢¢ º¬ùõó¢ ðì¢ìñ¢ ªðø¢ø¤¼î¢îô¢ 
2. «è£ì¢ð£´ ªñ£ö¤ò¤òô¢, ðòù¢ð£ì¢́  ªñ£ö¤ò¤òô¢ ñø¢Áñ¢ Þòï¢î¤ó ªñ£ö¤ð¢ªðòó¢ð¢¹  

                 Ýè¤òùõø¢ø¤ô¢ Ýò¢¾ê¢ ªêò¢î¤¼î¢îô¢ 
 

6. ðöé¢°® ñè¢è÷¢ Ýò¢¾ ðöé¢°® ñè¢è÷¢ Ýò¢¾ ðöé¢°® ñè¢è÷¢ Ýò¢¾ ðöé¢°® ñè¢è÷¢ Ýò¢¾ ----    àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢ ðí¤ò¤ìî¢î¤ø¢è£ù èô¢õ¤î¢î°î¤è÷¢ 

 

1. º¶ï¤¬ô ñ£ù¤ìõ¤òô¢/ ªñ£ö¤ò¤òô¢ ðì¢ì «ñø¢ð®ð¢ð¤ô¢ 50 êîõ¦îñ¢ ñî¤ð¢ªðí¢è÷¢ 

ªðø¢ø¤¼î¢îô¢. 

2. ðô¢è¬ôè¢èöè ïô¢¬èè¢°¿ ïìî¢¶ñ¢ õ¤ó¤¾¬óò£÷ó¢èÀè¢è£ù î°î¤î¢ «îó¢¾ / 
Þ¬íò£ù î°î¤î¢ «îó¢¾ 
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     õ¤¼ñ¢ðî¢îè¢èî¢ î°î¤è÷¢ 

1. ñ£ù¤ìõ¤òô¢/ ªñ£ö¤ò¤òô¤ô¢ º¬ùõó¢ ðì¢ìñ¢ ªðø¢ø¤¼î¢îô¢ 
2. ðöé¢°® ñè¢è÷¤ù¢ õ£ö¢õ¤òô¢ ñø¢Áñ¢ ðí¢ð£ì¢®ô¢ Ýò¢¾ê¢ ªêò¢î¤¼î¢îô¢. 

 
7.  ï£ì¢́ ð¢¹øõ¤òô¢ï£ì¢́ ð¢¹øõ¤òô¢ï£ì¢́ ð¢¹øõ¤òô¢ï£ì¢́ ð¢¹øõ¤òô¢    ----    àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢ ðí¤ò¤ìî¢î¤ø¢è£ù èô¢õ¤î¢î°î¤è÷¢ 
 

1. º¶ï¤¬ô ï£ì¢́ ð¢¹øõ¤òô¢/îñ¤ö¢ ðì¢ì «ñø¢ð®ð¢ð¤ô¢ 50 êîõ¦îñ¢ /  ð¤ è¤«ó´ Üô¢ô¶ Üîø¢° 
Þ¬íò£ù è¤«ó´ ñî¤ð¢ªðí¢í¤ø¢°ñ¢ °¬øò£î  ñî¤ð¢ªðí¢è÷¢ ªðø¢ø¤¼î¢îô¢   

2. ðô¢è¬ôè¢èöè ïô¢¬èè¢°¿ ïìî¢¶ñ¢ õ¤ó¤¾¬óò£÷ó¢èÀè¢è£ù î°î¤î¢ «îó¢¾/  

Þ¬íò£ù î°î¤î¢ «îó¢¾. 

 

õ¤¼ñ¢ðî¢îè¢èî¢ î°î¤è÷¢ 

1. ï£ì¢́ ð¢¹øõ¤òô¤ô¢ º¬ùõó¢ ðì¢ìñ¢ ªðø¢ø¤¼î¢îô¢ 
2. ï£ì¢́ ð¢¹øè¢ «è£ì¢ð£´è÷¢ 

 
8. ê¤î¢îñ¼î¢¶õñ¢ê¤î¢îñ¼î¢¶õñ¢ê¤î¢îñ¼î¢¶õñ¢ê¤î¢îñ¼î¢¶õñ¢----    àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢ ðí¤ò¤ìî¢î¤ø¢è£ù èô¢õ¤î¢î°î¤è÷¢ 

 1.   ê¤î¢î ñ¼î¢¶õñ¢/ àò¤ó¢ «õî¤ò¤òô¢ / M.Pharm ðì¢ì«ñø¢ð®ð¢ð¤ô¢ 50 êîõ¦îñ¢ ñî¤ð¢ªðí¢è÷¢  

                  ªðø¢ø¤¼î¢îô¢ 

2.   ðô¢è¬ôè¢èöè ïô¢¬èè¢°¿ ïìî¢¶ñ¢ õ¤ó¤¾¬óò£÷ó¢èÀè¢è£ù î°î¤î¢ «îó¢¾ / 

Þ¬íò£ù î°î¤î¢ «îó¢¾ 

 

 õ¤¼ñ¢ðî¢îè¢èî¢ î°î¤è÷¢ 

1. ê¤î¢î ñ¼î¢¶õñ¢/ àò¤ó¢ «õî¤ò¤òô¤ô¢  º¬ùõó¢ ðì¢ìñ¢ ªðø¢ø¤¼î¢îô¢ 
2. ê¤î¢î ñ¼î¢¶õ îò£ó¤ð¢¹ º¬øè÷¢, ê¤î¢î ñ¼î¢¶õ Üø¤õ¤òô¢ ªêòô¢º¬ø, ðò¤ø¢ê¤ 

ÜÂðõñ¢ 

9. ²ø¢Áê¢Åöô¢ ñø¢Áñ¢ Íô¤¬è Üø¤õ¤òô¢¢ . ²ø¢Áê¢Åöô¢ ñø¢Áñ¢ Íô¤¬è Üø¤õ¤òô¢¢ . ²ø¢Áê¢Åöô¢ ñø¢Áñ¢ Íô¤¬è Üø¤õ¤òô¢¢ . ²ø¢Áê¢Åöô¢ ñø¢Áñ¢ Íô¤¬è Üø¤õ¤òô¢¢ ----    àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢àîõ¤ð¢«ðó£ê¤ó¤òó¢ ðí¤ò¤ìî¢î¤ø¢è£ù èô¢õ¤î¢î°î¤è÷¢ 

 1.   º¶ï¤¬ô ²ø¢Áê¢Åöô¢ ð£ìî¢î¤ô¢ 50 êîõ¦îñ¢ ñî¤ð¢ªðí¢è÷¢ ªðø¢ø¤¼î¢îô¢ 

2.  ðô¢è¬ôè¢èöè ïô¢¬èè¢°¿ ïìî¢¶ñ¢ õ¤ó¤¾¬óò£÷ó¢èÀè¢è£ù î°î¤î¢ «îó¢¾ /  

Þ¬íò£ù î°î¤î¢ «îó¢¾ 

 

 õ¤¼ñ¢ðî¢îè¢èî¢î°î¤è÷¢ 

1. ²ø¢Áê¢Åöô¢ ð£ìî¢î¤ô¢ º¬ùõó¢ ðì¢ìñ¢ ªðø¢ø¤¼î¢îô¢ 
2. ²ø¢Áê¢Åö¬ô ñ£² î´î¢îô¢, Þòø¢¬è õ÷ñ¢, ²ø¢Áê¢Åöô¢ è£è¢è ñî¤ð¢ð¦́  ñø¢Áñ¢ 

«ñô£í¢¬ñ  «ð£ù¢øõø¢ø¤ô¢ Ýò¢¾ ÜÂðõñ¢  

3. Íô¤¬è ðó£ñó¤ð¢¹ ðí¤ / Íô¤¬è «ñø¢ð£ó¢¬õ ðí¤ò¤ô¢ ºù¢ ÜÂðõñ¢ ªðø¢ø¤¼î¢îô¢ 
 

ªð£¶î¢î°î¤è÷¢ 

1.  º¬ùõó¢ ðì¢ìñ¢ ªðø¢ø õ¤í¢íð¢ðî£óó¢è÷¤ô¢ 19.9.1991 -è¢° ºù¢ùó¢ º¶ï¤¬ô ðì¢ìñ¢     

   ªðø¢øõó¢èÀè¢° º¶ï¤¬ôð¢ ðì¢ìî¢î¤ô¢ 55   êîõ¦îî¢î¤ô¢ 5 êîõ¤îñ¢ õ¤ôè¢è÷¤è¢èð¢ð´ñ¢. 



4 

 

2. ðô¢è¬ôè¢èöè ïô¢¬èè¢ °¿ õ¤î¤º¬øè÷¢ 2009-ù¢ð® º¬ùõó¢ ðì¢ìñ¢ ªðø¢øõó¢è÷¢ 
Üîø¢°ó¤ò ê£ù¢ø¤¬ù àó¤ò ð®õî¢î¤ô¢ Ü÷¤è¢°ñ¢ ï¤¬ôò¤ô¢ NET «îó¢¾è¢° 

õ¤ôè¢è÷¤è¢èð¢ð´ñ¢. 

 

õò¶: 1.7.2017 Üù¢Á 25 õò¶ ï¤¬ø¾ ªðø¢ø¤¼è¢è «õí¢́ ñ¢. 35è¢° ñ¤è£ñô¤¼è¢è «õí¢́ ñ¢. 

ê¤øð¢¹î¢ î°î¤ ªðø¢øõó¢èÀè¢° õò¶ õóñ¢¹ î÷ó¢î¢îð¢ð´ñ¢. î£ö¢î¢îð¢ðì¢ì ðöé¢°® Þùî¢îõ¼è¢° 5 

Ýí¢́ è÷¢ õ¬ó î÷ó¢î¢îð¢ð´ñ¢. 

 

«ñø¢°ø¤î¢î î°î¤è÷¢ õ¤÷ñ¢ðóî¢î¤ô¢ ã«îÂñ¢ èí¤ù¤î¢ îõÁè÷¢ / îõÁè÷¢ à÷¢÷¶ âùð¢ 

ðô¢è¬ôè¢èöèñ¢ è¼î¤ù£ô¢ Üõø¢¬øî¢ î¤¼î¢î¾ñ¢/ ñ£ø¢ø¾ñ¢/ Þ¬íè¢è¾ñ¢ ðô¢è¬ôè¢èöèî¢î¤ø¢° 

àó¤¬ñ»í¢́ . âù«õ  õ¤í¢íð¢ðî£óó¢è÷¢ õ¤í¢íð¢ð¤ð¢ðîø¢°è¢ °ø¤è¢èð¢ðì¢́ ÷¢÷ ÞÁî¤ ï£÷¤ù¢ õ¤í¢íð¢ðî£óó¢è÷¢ õ¤í¢íð¢ð¤ð¢ðîø¢°è¢ °ø¤è¢èð¢ðì¢́ ÷¢÷ ÞÁî¤ ï£÷¤ù¢ õ¤í¢íð¢ðî£óó¢è÷¢ õ¤í¢íð¢ð¤ð¢ðîø¢°è¢ °ø¤è¢èð¢ðì¢́ ÷¢÷ ÞÁî¤ ï£÷¤ù¢ õ¤í¢íð¢ðî£óó¢è÷¢ õ¤í¢íð¢ð¤ð¢ðîø¢°è¢ °ø¤è¢èð¢ðì¢́ ÷¢÷ ÞÁî¤ ï£÷¤ù¢ 

ºù¢õ¬ó ðô¢è¬ôè¢èöè Þ¬íò î÷î¢¬îð¢ ð£ó¢¬õò¤´ñ£Á Üø¤¾Áî¢îð¢ð´è¤ø£ó¢è÷¢. å¼ ºù¢õ¬ó ðô¢è¬ôè¢èöè Þ¬íò î÷î¢¬îð¢ ð£ó¢¬õò¤´ñ£Á Üø¤¾Áî¢îð¢ð´è¤ø£ó¢è÷¢. å¼ ºù¢õ¬ó ðô¢è¬ôè¢èöè Þ¬íò î÷î¢¬îð¢ ð£ó¢¬õò¤´ñ£Á Üø¤¾Áî¢îð¢ð´è¤ø£ó¢è÷¢. å¼ ºù¢õ¬ó ðô¢è¬ôè¢èöè Þ¬íò î÷î¢¬îð¢ ð£ó¢¬õò¤´ñ£Á Üø¤¾Áî¢îð¢ð´è¤ø£ó¢è÷¢. å¼ 

ðîõ¤è¢°ñ¢ Ã´îô£è õ¤í¢íð¢ð¤è¢è õ¤¼ñ¢¹ðõó¢è÷¢ îù¤î¢îù¤«ò õ¤í¢íð¢ðé¢è¬÷ Ü÷¤è¢è ðîõ¤è¢°ñ¢ Ã´îô£è õ¤í¢íð¢ð¤è¢è õ¤¼ñ¢¹ðõó¢è÷¢ îù¤î¢îù¤«ò õ¤í¢íð¢ðé¢è¬÷ Ü÷¤è¢è ðîõ¤è¢°ñ¢ Ã´îô£è õ¤í¢íð¢ð¤è¢è õ¤¼ñ¢¹ðõó¢è÷¢ îù¤î¢îù¤«ò õ¤í¢íð¢ðé¢è¬÷ Ü÷¤è¢è ðîõ¤è¢°ñ¢ Ã´îô£è õ¤í¢íð¢ð¤è¢è õ¤¼ñ¢¹ðõó¢è÷¢ îù¤î¢îù¤«ò õ¤í¢íð¢ðé¢è¬÷ Ü÷¤è¢è 

«õí¢́ ñ¢.«õí¢́ ñ¢.«õí¢́ ñ¢.«õí¢́ ñ¢.    

ESSENTIAL QUALIFICATIONS FOR PROFESSORS  AND ASSOCIATE PROFESSORS 

1. An eminent scholar with a doctoral degree in the concerned-allied-relevant discipline 
and published work of high quality and actively engaged in research with evidence of  

published work with a minimum of ten publications as books and.or research/policy 

papers 

 

2. A minimum of ten years experience in post-graduate teaching and /or research at a 
University/National level Institution including experience of guiding research at 

doctoral level.  In case of Associate Professor, a Master’s Degree with atleast 55% 

marks (or an equivalent grade in a point scale wherever grading system is followed) 

and  a minimum of eight years experience in post-graduate teaching and /or 

research at a University/National level Institution including experience of guiding 

research at doctoral level and a minimum of 5 publications as books and /or 

research/policy papers 

 

3. Contribution to educational innovation, design of new curricula and courses and 
technology-mediated teaching process. 

 

4. A minimum  score as indicated in the Academic Performance Indicator (API) based 
Performance Based Appraisal System(PBAS) as set out in the UGC Regulations 

2010 

 

5. For direct recruitment of Professor in the University consolidated API Score of 400 
points is required along with other specified eligibility qualifications. 

6. For direct recruitment of Associate Professor in the University consolidated API 
Score of 300 points is required along with other specified eligibility qualifications. 
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ESSENTIAL QUALIFICATIONS FOR ASSISTANT PROFESSORS 

1. Good academic record as defined by the concerned university with atleast 55% marks 
(or an equivalent grade in a point scale wherever grading system is followed) at the 

Master’s Degree level in a relevant subject from an Indian University, or an equivalent 

degree from an accredited foreign university. 

 

2. Besides fulfilling the above qualifications, the candidate must have cleared the National 
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC 

like SLET/SET. 

 

3. Notwithstanding anything contained in sub-clauses (i) and (ii) to this Clause 4.4.1, 
candidates,who are, or have been awarded a Ph.D Degree in accordance with the 

University Grants Commission (Minimum Standards and Procedure for Award of 

Ph.D.Degree) Regulations, 2009 and subsequent amendments shall be exempted from 

the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment 

and appointment of Assistant Professor or equivalent positions in 

Universities/Colleges/Institutions. 

 

4. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines 
for which NET/SLET/SET is not conducted. 

 

5. A relaxation of 5% may be provided at the graduate and Master’s level for the 
Scheduled Caste/Scheduled Tribe/Differently-abled (Physically and visually differently-

abled) categories for the purpose of eligibility and for assessing good academic record 

during direct recruitment to teaching positions. 

 

GENERAL INSTRUCTIONS 

1. Application form duly filled in all respect by the candidate must be supported by self 
attested copies of all certificates, Mark Sheets, evidence of teaching, research 
experience and production of M.A/M.Phil / Ph.D/NET Certificates, copies of reprints of 
published articles, certificate containing the record of date of birth etc. 
 

2. Incomplete application form without signature of candidate or without the prescribed fee 
shall summarily be rejected. 
 

3. The University reserves the right toThe University reserves the right toThe University reserves the right toThe University reserves the right to 
i) Draw panel(s) for future appointment(s) in the event of non-joining of 

candidate(s) within the stipulated time. 
ii) Consider the applications received after the last date; but eligibility will be 

determined as on the last date of submission of application. 
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iii) Consider “in-absentia” those who may have applied but are not able to 
appear for the interview 

iv) Consider candidates applying from abroad or from PH category for Skype 
interview and  

v) Not to fill up any of the advertised position. 
 

4. Qualifications and other conditions applicable are subject to UGC Regulations 2010 as 
amended from time to time. 
 

5. Relaxation in educational qualifications, experiences, age etc. to the reserved category 
candidates will be permissible as per Government rules. 
 

6. Candidates belonging to SC/ST category must submit appropriate certificates issued by 
the competent authority recently. 
 

7. The prescribed essential qualifications are the minimum and the mere possession of the 
same does not entitle candidates to be called for interview.  Where the number of  
applications received in response to an advertisement is large and it will not be 
convenient or possible to interview all candidates, the University , at its discretion, may 
restrict the number of candidates to a reasonable limit on the basis of qualifications 
experience higher than the minimum prescribed in the advertisement. 
 

8. Post applied for should be clearly indicated on the application form. 
 

9. Those already in Government Services should forward their application through proper 
channel. 
 

10. Candidates applying for the post of Professor / Associate Professor are advised to 
satisfy themselves before applying that they possessed the minimum API Scores 
prescribed minimum essential qualifications as well as the specializations and attach the 
evidence thereon. 
 

11. The University reserves the right to modify/ withdraw/cancel any communications made 
to the candidate(s) at any stage in case of any inadvertent mistake in the process of 
selection may be detected even after issue of appointment order. 
 

12. The University shall verify the antecedents or documents submitted by a candidate at 
any time of appointment or during the tenure of the service.  In case, it is detected that 
the documents submitted by the candidates are fake or the candidate has undesirable 
clandestine/antecedents and has suppressed the said information, then his/her service 
shall be terminated. 
 

13. The application should reach the University at the address given below on or before      
30.11.30.11.30.11.30.11.2017.2017.2017.2017.    

The RegistrarThe RegistrarThe RegistrarThe Registrar    
Tamil University, Thanjavur 613010Tamil University, Thanjavur 613010Tamil University, Thanjavur 613010Tamil University, Thanjavur 613010 
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14. Candidates are advised to submit their applications well in time and do not wait for the 

last date of receipt of applications. The University will not be responsible for postal 
delays etc. and no correspondences/queries will be entertained from the candidates on 
this account. 
 

15. The University reserves the right to alter/insert any corrections/additions in the 
advertisement/website in the event of any typographical error etc., before the last date 
prescribed for the receipt of applications, for which the candidates are advised to be in 
the lookout for announcements in the website. 
 

List of Journals recommended as per para 6.0.5 of UGC regulations. 
1. Journal of Tamil Studies 
2. Arimka Nokku 
3. Tamilil Aaraichi(Pulamai) 
4. Dravidan Studies 
5. International Journal of Dravidian Linguistics (IJDL) 
6. Tamil Civilization/Tamilkkalai 
7. Puthiya Panuval: An International Journal of Tamil Studies 
8. PILC Journal of Dravidian Studies (PSDL) 
9. Tisai ETTUM 
10. Senthamil 
11. Senthamilselvi 
12. Kalachuvadu 
13. Uyrimai 
14. Panuval 
15. Nizhal 
16. Samuga Vinjanam 
17. Ungal Noolagam 
18. Puthia Putthagam Pecuthu 
19. Kanaiyazhi 
20. Ki.NAA. TAMIZHIYAL 
21. Katchipizhi 
22. Manarkeni 
23. Marruveli:ISSN 0976-1667 
24. Avanam 
25. Varalaru 
26. Journal of Indian Epigraphy 
27. Studies in Indian Place Names 
28. Purathatva 
29. Man and Environment 
30. History Today 
31. Studies in South Indian Coins 
32. Kala Journal 
33. Journal of Mythic Society of India 
34. Journal of Ocean Archaeology 
35. East and West 
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36. Indian Historical Review 
37. Indian Journal of History of Science 
38. Studies in History 
39. Social Scientist 
40. Proceedings of South Indian History Congress 
41. Proceedings of Tamil nadu History Congress 
42. Journals with impact factor and Index in Scopus  

or 
43. Any other reputed Journals 
 
Þìñ¢: îë¢ê£×ó¢     º¬ùõó¢ ê. ºî¢¶è¢°ñ£ó¢ 
        ðî¤õ£÷ó¢ 


